&)
Clanrye Group S

Volunteer Registration Form

GENERAL DETAILS

Full name: ‘

Address:

Postcode: ‘ ‘

Tel number: ‘ ‘ Mobile number: ‘

Email address: \ ‘

Please select your current employment status:

Working full time [ Working part time [

Not currently working [ Retired L]

AVAILABILITY

When would you be available to volunteer with us? (Please indicate times e.g., 2- 4pm)
Days Mon Tues Wed Thurs Fri Sat Sun
am

pm

EMPLOYMENT HISTORY
What previous work experience, including voluntary work do you have?

FURTHER INFORMATION
What motivates you to want to volunteer?




What skills, knowledge and experience do you feel you could bring to a voluntary role in our
organisation?

Please indicate what you would like to get in return for volunteering with Clanrye Group, if
anything?

We at Clanrye Group aim to be an inclusive and supportive organisation. As per the
Disability Discrimination Act 1995, a person is considered to have a disability if he/she has “a
physical or mental impairment which has a substantial and long term adverse effect on a
person’s ability to carry out normal day to day activities.” Please note it is the effect of the
impairment, without treatment, which determines if an individual meets this definition of
disability.

Do you consider that you meet this definition of disability?
YES [ NO O

Are there reasonable adjustments that we could make that would enable you enjoy a
volunteering role with us? If yes please specify:

Protection of Adults at Risk of Harm and Safeguarding Young People

This volunteer position may involve ‘regulated activity’ as defined under Safeguarding
Vulnerable Groups (NI) Order 2007.

For further information on regulated activity please visit
www.nidirect.gov.uk/articles/regulated-activity[1]vulnerable-groups




Is there any reason as to why you would not be suitable to work with young people/adults
at Risk in a training setting?

Yes (O No O

If Yes, please provide details:

Please Note: Clanrye Group will be carrying out enhanced disclosure checks under Access
NI. Further information on Access NI Code of Practice is available at

www.nidirect.gov.uk/publications/accessni-code[1]practice

A criminal record will not necessarily be a bar to obtaining a position at Clanrye Group.

A copy of Clanrye Groups Ex Offenders policy and Storing Disclosure Information Policy is
available at www.clanryegroup.com



